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May 8, 2009

I)epartment of Community Services and Development
Attention: Communit-v Services Division
P .O.  Box  1947
Sacramento, CA 958 12-1947

SUBJECT: CSBG Recoverv Act Local Plan 2009. San Benito Countv

Attention Community Services Division.

On behalf of San Benito County. Community Services and Workfbrce Development (CSWD). \ re are
excited to submit the attached CSBG Recovery Act Local Plan 2009. The plan focuses on serving the
low-income community in securing meaningful employment with an ultimate goal to achieve self--
sufficiency. We have also attached a copy of the website (uuri.sbc.iobs.orlr)posting and a copy of an
email blast sent to approximately 200 service partners.

Thank you fbr the opportunity to serve our community. Should there be any, questions. I may be
reached at (831) 637-9293.

Sincere lv .

( . ( ) \ t \ t t  N l i \  . , \ (  t  t o r  l l t t  r t t D  &  \ \ ' o t t K t , o l t (  t :  l \ \ ' l : s  t \ i l , \  t  [ ] o , \ t { l )
: ; r  t i \  r \ ( i  S  r r  I l  r i l ( )  (  { ) r  \  l \  \ l \ (  I  l ( ) 7 l J

I l tc  (  oLrntr  (  S\ \  l )  is  arr  cqLral  ( )pportur) i t \  crnplorcr  pr()gr 'a l l

/ r/--l
fiArique Arreola
Deputy Director

CC: Kathl 'Flores

t l re  necded da tc  t ( )  a l ran : ]c  l i r r  thc  spec ia i  acc( )n I l l \ )da t i ( )1 )5 .
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oPPOR'ft '\r 'r ' \ '



CSBG Recoverv Act Local Plan Checklist

The CSBG Recoverv Act Local Plan must rneet specific requirements as defined by larv.
and described in detai l  in this package. Once the CSBG Recovery Act Local Plan is
completed. submit to CSD no later than Ma1'11,2009 at 5:00 p.m. (Refer to subrnittal
lequirements under the general overview)

'fhe 
following is a check list of the components to be included in the CSBG Recoverr,'

Act Local Plan,vour agenc)' submits to CSD:

g Seclion 1- Agencl' Inforrnation

V Section 11- Certification

V Seclion III -Data Universal Numbering S)'stem (DLNS) Nurnber

V' Section /11- Central Contractor Registration (CCR)

W Section I,'- Verification of Public Inspection

W Section I'1- General Plan

E]- SectionI7-Energy, 'Coordination

W- Sec'tion I'lll - Workforce Development Proiects and Activities

g Sec'tion 1X- Required Disclosures

g- Section X- Barriers



CSBG Recovery Act Local Plan

Pleuse re.fer to !'our instructiotts prior to contltleting the Communi4' Services Block Grant (CSBG) Recovert Act Locnl Plun.

Submit To:

Department of Community Services and Development

Attention: Community Services Division

P O Box 1947

Sacramento. C A 9581 2-1 947

Secfion I - Agency lnformation

Agency San Benito Countv, Community Services & Workforce Development, a division of Health and Human Services Agencv

A r l d r o c c  1  1 1  ' 1  S e n  t r c l i n e  R n a . l  # 1 O R

Citv Holl ister. CA 95023

Agency Contact Person Regarding CSBG Recovery Act Local Plan

Contact Person Enrique Arreola

Tit le Deputv Director

Phone

Fax (831 )  637-0996

E-mail  Address earreola@cswd.co.san-beni to.ca.us

Secfion ll - Certification
'1 As a part of the efforts to ensure transparency and accountabi l i ty, the Recovery Act requires Federal agencies and grantees to

track and report separately on expenditures from funds made avai lable through the st imulus bi l l .  P/ease check to acknowledge
that your agency is aware of this requrrement and has the capacity to track CSBG Recove ry Act program activities and expenditures
separately from all other CSBG or other funding, including activtties and expenditures carried out by delegate agencies and other service
providers supporled by subcontracts under Recovery Act fundinq.

The undersigned herby cert i fy that this agency complies with the requirements of thjs CSBG Recovery Act Local Plan and the information in
this plan is correct and authorized.

-  v ,  
' ) , t " ,

/ r . / i l  r , , .  i , . l  . r \ _
ffi

. , , t / , f  . ; '  7  ) t : , i "
/ o1,"

') Q I t-/l
Date
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CSBG Recovery Act Local Plan

Section III - DL|A.'S Nunther

D A l O J t .

DUNS Number 78168i  75 7

Sectiort IV - CCR ,\umber

GCR Number 1D4A8

Settion V Verilication of Puhlic Inspeclion

Prot  i r la

provitlt'rl. (i e. cctp.t, rtl 't e b paee. e-nuil hlct.sts, etc.)

A)  Descr ibe  how your  agency  made th is  Loca l  P lan  ava i lab le  fo r  pub l i c  inspec t ion .

Conrnrunitr Sen' iccs & Workfbrce Development nrade the CSBG Recorcrv Act Local PIan avai lable tbr publ ic
\\ i t) s:

l ) ' l 'he Local Plart r ias rnade arai lable on ouf dcpartment's rvebsite: http: i  sr ir i .sbc.iobs.org (attached is the copl
2) An ernai l  blast *as sent out to over 200 a-ecncies and cornmunit\  partncrs intbrrnin_s thenr that the Local Plan
inspr'ct ion thlor-rgh thc uebsite and at our ol1ice'(attached is the email  blast)

inspection throLrgh the lblIori  inr:

ot '  the u ebsite pa_ee )
i s  a r  a i lab le  fb r  pub l i c

Sectiort VI - Generul Plans

l"or ctu'lr que.slion irt Ihis sectiorr. prtn,i,le d conrpr(1rcnsiye narratiye qf v lnt plans 1,ou lttn,e nrotle to dat'

A) Provide a descript ion of Recovery Act projects for purposes of creating and sustaining economic growth and employment
opportunit ies. Include a descript ion of targeted individuals and famil ies; services and activi t ies; and how the services and activi t ies
are tai lored to the specif ic needs of the community.

( )u raQcnc l 'hasbeenp|0aCt i \ ,e jnaddress in"econotn icq |o \ \ thandempIorn ten toppor t t tn i t jes .ourdepar t r l len t .Ctn l l l l un i [ , l '

\ \ 'olklblce Derelopntent (CS\\ 'D) is also the C.ountl 's recipient of \ \ I lA Recovcrv Act tunding uhich also addrcsscs cconontic grouth and

, I . r . a i r l i n g 1 b t . | o r r ' - i n c t l r l e a n d a t - l . i s k \ o u t h a g c s l . l - 2 a n d

andh i r . ingapprpr ia tes ta f t . - l .1 reSuI t t t .nc r \ ' t lL t t I rProg t .a l t rc t lns is ts
Trairr ing (O.l ' I)  is scheduled to start on.lul i  09 through Septerr.rber 2010. This pfogram l i l l  subsidize 50% of the lrages paid direct lv to the
c t l lp | t l r c t . .S ta t1 . \ \ ' i l Idc i 'e lopandcrca te . joboppor tun i t ies r r ' i l hour loca lenrp lo r ' c I .s rv i th thegoa l to I i |e

scrr iccs to al l  part icipants tbf continued supptrrt  and prograrn success.

goa ls  o f the  pro iec t  and

p|og |a | l1 le l 'e t .ace .suSta inab i l i t \ ,andSecL l Ie

s e c u r i n g i n - k i n d c o r r t r i b u t i o n S | r o t n o t h e r l u n d i n e s o u I c e S . I r i a d d i t i o n . C S \ \ . D i s t h e C o u n t 1 ' s d e p a r . t m e n t t l t a t t . e c e i l e s
In\cslnrent r\ct t i rncl ine at the Onc Stop Careel Center ' .  These serr ices si l l  suppon and leverased lbr prograrr sustainabi l in.

\ \ 'e hai 'e bccn successful in fbrnring
* Iro Dlor idc sen ices to our cl icnts.
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CSBG Recovery Act Local Plan

B) Provide a descript ion of the service del ivery system for Recovery Act projects for purposes of providing a wide range of
innovative services and activi t ies. Include a descript ion of the geographical area served.

l 'he Recorery Act scrvices r i i l l  be iniplemcnte'd in San Benito County. San Benito County is a lural conirnunit l  that is horne to appro\imateh
. l 8 . ( X X ) r . c s i d e n t s o 1 - r r h i c h l 8 . l . l 8 a r e c h i l d r e n a g e s 0 - 1 8 . o | t h e c h i l d r e n i n t h e c c l u n t 1 ' . l a r e l \ f i i c a n

6 3 7 n a r . c L a t i n o . 3 2 7 o a t . e r r h i t c a n d 3 7 o a r e o f r l t r l t i p l e o I o t h e l . e t h n i c i t i e s ( C a l i 1 b r n i a C o t r n t 1 S c o r e c a r d . 2 0 0 8 ) . T h e H o l l i s t e
studcnt populat ion is 5.740 uith 62% of those l iom l 'anri l ies on t l 'ee and leduced lunch. Otrr sen ice del irer ')  s)stenr is set-up to sel ie lorr-

incornc residents in San Bcnito Countv to address their uorkfbrcc nceds: to partner and proi ide support to our local ernplorels and to st imulate

t h c l o c a l e c o n o l n ) b 1 a d d r e s s i n g t h e h i g h t l n e r n p l t 1 l l l e l l
i r i l l  c lcate approrirnatel l  S-l0. job slots for sumrrer )outh emplolnrcnt and approximatel l  28-33 iob slots fbr on-the-job-trainin-e (OJT). In

acldit ion. part icipants s, i l l  receive a l icc rrc-rnbership to the San Benito Countl  One Stop Carccr Ccntcr shet 'e ther rrould be able to concluct. job

search assistance. emplolment readincss rrorkshops. enrol l  in other serr ices. use the eql l ipment such as f 'ax. copier and telephones. use ofthe

resoLlrcc

thcr can receive core services. intensir e services and access to training. Services u i l l  bc providcd in English and Spanish. The One Stop Career

C'enter has TDD/TTY l ine access and mcct the rcqui lements of the Arrericans sith Disabi l i t ies Act. Emplovrnent De\elopnrcnt Dcpartnrcnt
(LDD)  sen iccs .  inc lud ing  CAL. lobs .  s i l l  be  ara i lab le  a t  a l l  par t i c ipants .

' fhe  
fb l lon ' ing  sen, ices  s i l l  be  ava i lab lc  a t  a l l  One-Stop  Centers  to  ind iv idua ls  w i th  the  r igh t  to  uo lk  in  the  L jSA:

. Outreach. intakc. prolr l ing. and orientat ion to thc One-Stop Centcr

.  ln i t ia l  assessmenl  o f ' sk i l l  l eve ls .  ap t i tudes .  ab i l i t ies .  and suppor t  serv ices

. l ,abor Nlarkct lntbrmation

. Cor.rsuurer reports and perfbrmance inlbrnration

. Onc-Stop partner services and support ive sen ices

.  In lb rmat ion  on  l i l i ng  UI  c la i r rs

. Resource Room usage

. ( i loups \\ 'orkshops (emplol rncnt readiness. l lnancial l i teracl . . .etc.)

.  . lob Rcltrral and Registrat ion into Cal . lobs

. lnternet brousing to f ind career. employrnent and training infbrntat ion

training and education servrces.

Speci l ic services avai lablc to. job seekers uho ale unable to l ind emplolnrent includc:
.  Ind iv idua l  assessrnent
. . lob searclr sorkshops
.. lob resoulce centers r i i th conrputers. phones. t 'ax miichines. and emplolrncnt inl ir t ' rnation
. Caleer counselors
.  Bas ic  sk i l l s  t ra in ing /Eng l ish  as  a  Sccond Language (ESL)
. Job placcrnent assistance

Tra in ing
. l imploynrenl Derclopment Departnrent serviccs
. Acccss to chi ld cal 'e. transport i l t ion. and other support se n ices
. Individual selr ice strategies/lndir idual Re-ad.ir.rstment Plan/Case N{anageme nt
. Entrcpleneurial training
.  I to l lou  up  scr r  i ccs  lb r  I  lear

A c c c s s t t l t h e s e s e r r , i c e s i s p r o r ' i d e d t h r o u g I r a t I ] I e e - t i e r d e I i r e r 1 ' S } S t e m t h a t

that recluirc an asscssrrent of need. a longcr tcrrn l lnancial commitr.nent and mole ertensire part icipJt ion on the part of the customcr
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CSBG Recovery Act Local Plan

C) Describe how your agency wil l  use Recovery Act funds to meet the short-term and long-term economic and employment needs of
ind iv idua ls .  fami l ies  and communi t ies .

- l 'hc 
goal behind the use of Recorerr Act Funds is to spend i t  norv and spend i t  uiseh in our ef lbrts to st irrulate our local econom\ b1 creating

.jobs and support ing our local residents and enrplolers. These tunds rvi l l  support the sholt-term and long-ternr ccononric and emplorment needs

o t . i n d i v i d u a l s . f ' a n l i l i e s a n d c o n r t n u n i t i c s . I n a d d r e s s i n g t h e i r s h o r t t e r m g o a l . r r ' e

uould be paid direct l l ' l iorn the Counn lbr up to -100 I ' ror-rrs. Emplolers r i i l l  be reimbr-rrsed al least a 50% of the uases tbr. l00 hours. As the
|ong- te r lngoa l .par t i c ipantS\ \ou Idc lb ta inn tean ing tu len lp lo1 ' rner - l t r r . Ie re
s k i l | s a t o t h e r n l e a n i r r g t i r l c n l p | o 1 ' n l e n t o p p o r t u n i t i e s . I t i s o u r g o a l t h a t t h e s e t a n r i l i e s b e c o I n e s e | t - - s u f f ] c i e n t i n h i g h p a 1 i n - u
believe this is possible in partncrins rvith our local employers and other organizations.

e) Provide a descript ion of how Recovery funds wil l  be coordinated with other publ ic and private resources, to avoid dupl ication
and/or  supp lan t ing .

[ ) a r t n e r i n g r r ' i t h | o c a l o r . g a n i z a t i o n s t o p r o r i d e t h e a d d i t i o n a l s u p p o n r e q u i r e d t o m e e t i d e n t i t . i e d g a p s i n s e l . i c e
s e t . r ' i c e d e l i i , e t . } s t I a t e g \ . E a c h p a r t i c i p a n t p l a c e d i l l l l a l . e
addit ional support and to ref-er them as needed. For exarnple. i f  a part icipant is in need of 1bod. we ui l l  ref 'er them to our partner the Contrnr.rnity '
Food Bank of San Benito Cor.rnt1 . I f  a part icipant is in need of counseling serr ices. rve i i i l l  ref 'er thern to t l ' re Beharioral Health Division. Ovcr
the  vears .  se  have
r i i I l a l s o p r o l ' i d e r r o r k r r i t h t h e i r e r n p l o 1 ' e r t o h e l p t r . o u b l e s I o o t l l ' h e n

saure t irre. to pror ide the necessarv support s\ 'stems tbr thern.

E) Provide a descript ion of how Recovery funds wil l  be coordinated with other publ ic and private resources, to avoid dupl ication
and/or  supp lan t ing .

The Countr ' 's Communit l  Sen' ices and Workfbrce Derelopnrent is the department that is also managing the irnplententat ion o1'the \\ 'olkfblcc
Irrrcstrrenl Act ARRA lunding. As the recipient. \ \e mana-se the \\ 'orktbrce Investment Board (\ \ ' lB) and the irnplementation of serviccs. Thc
San []enito Countr One Stop Caleer Center is co-operated and managed in l i r l l  partncrship sith the Enrplorurcnt Dereloprnent Dcpartnrent. Al l
scn ices are coordinated n i th numerous partners including Gar i lan College. The San Benito Countl  Of t lce o1'Education. the San Ben i to H igh
Schoo l  D is t r i c t .C iADepar tmento f  Rehab i l i ta t ion .Nat iona l  Counc i l  onA_e ing .Econorn icDere lopmentCo lpora t ion .SouthCount r  ROI ) .
( ioK ids . Inc . .andothe | .communi t1 'par t r ' re rs .Through

is plopel coninrunication and no duplication ol 'serr ices and supplanting of f-unds and posit ions. CS\\ 'D has been implernentin_u these tvpe o1'
serr, ices tbl over'20 lears and has developed thc proper stcps tr) ensule optinrurl  and uel l  coordinated ser\ lces.

F) Provide a descript ion of how the funds wil l  be used to support innovative community and neighborhood based init iat ives related
to the purposes of the Recovery Act, which promotes food, housing, health services and employment-related services and activi t ies.

S ta lThasbecnr rork ingaggress i r .e l1 r r i t l r con l t lun i t \pa I tne IS
outreach to our local comnrunitr olganizations to create. job openirrgs such as the Communit i  Food Bank ol 'San Benito Countl  .  Cornnrurr i t l
Services Development Corporation. the Irarni l l  Resourcc Ccntcr and Social Serrices. The Conrnrunitr l --ood I lank of San Benito Countv
provides tbod to lon-inc
ancl opcrates thcir transit ional housing: thc Famil l  Resource Centel plovides and arral of 'services to lo*- income residents: and thc Social
Scr l i cespror . ides f .anr i |1suppor ts )Ste InS
ind iv idua ls  res id ing  in  San Ben i to  Count l  .
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CSBG Recovery Act Local Plan

G) Provide a descript ion of the community-needs assessment(which may be coordinated with community-needs assessments
conducted for other programs).

Comrnunit l '  Selr ices & \\ torktbrce Der elopment ( C S\\ 'D) and the Communit l  Action Board (CAB ) conductcd a comrriunitr -neecls assessmcnt a

f .e r r rnonthsa.g .o too \ ,c r200comrn i rn i t1 ' I .es ider r ts .Res identsu 'e reaskedtora I rk the issues ip r io r . i t i c
inclr-rding l)  Gang Issues in San Benito Countl ' :  2) thc nced fbr tbod assistance: 3) lUi,srant Ccnter Pro.iccts/ l ,abor Camp: 4) 

-fransit ional

Flor,rsing: 5) Jobs: Support to securing emplovnrcnl:6) Housing Foreclosure Prerention Assistancc and 7) Homcless issues. Here are the rcsults

f iorn this sulvel in priori ty lanking: # l :  . lobs: #2: Cang Issues: #3: l lomeless Issues: #.1: Food: #5: Housing Forcclosure: #6: Transit ional

I lor-rsing; and #7: Migrant Center/Labor Carnp. Given the high unernplolment rate of 16.2% in San Bcnito County. i t  is * i th no surprise thtrt

. lobs ranked as the # I oriori tr  fbr our communin.

H ) Provide a descript ion of the service del ivery system for benefi t  enrol lment coordination activi t ies for purposes of identi fying and
e n r o l l i n g e l i g i b l e i n d i v i d u a l s a n d f a m i l i e s i n F e d e r a l , S t a t e , a n d l o c a l  b e n e f i t p r o g r a m s .  l n c l u d e a d e s c r i p t i o n o f t h e g e o g r a p h i c a l
area served and a l ist ing of sub-grantees provided the services and service areas.
' fhc 

Rccorery Act sen,ices rr i l l  bc impleniented in San Benito Countl  .  San Benito Countl  is a rural communit l  that is horne to approximatel l

4t1.000 residents of *hich 18.148 are chi ldrcn ages 0-18. Of the chi ldren in the countl  .  l -clo are.,\ t ' r ican Arrerican.2To are Asian Amcricans.
(r3'% are Latino. 32%o are uhite and 3% are of mult iple or other ethnicit ies (Cali fbrnia Countl  Scorccard. 2008). The I ' lol l ister School Distr ict

studcnt populat ion is 5.710 tt i th62oh of those l iorn t-amil ies on f iee and reduced lunch. Comrrunitv Services and \\rorklbrcc Dcrclopmcnt has in
p l a c c t h e e l i g i b i l i t 1 e n r o l l m e n t c r i t e r . i a t o i d e n t i f i e l i g i b l e p a r t i c i p a n t s a n d | a r n i l i e s i n F e d e r a l . S t a t e . a n d l o c a l b e n e f l t p o g r a n 1 S .
part icipants rnust meet the tbl lo* in-e el igibi l i t l '  cr i ter ia:

For  Youth  par t i c ipa t ing  in  the  Summer  Youth  Employment  Program:

Not less than I ' l  )ears nor more than age 2-1:
Bc a lou-income resident in accordance to the 2009 Federal Polertr Guidel ines

For  adu l ts  par t i c ipa t ing  in  on- the- job- t ra in ing :

Indir iclual is a-ce l8 or oldet '  and

Be a lori- incorre resident in accordance to the 2009 Fedelal Poverty Guidel ines

In  add i t ion .  ind iv idua ls  enro l led  in  p rograms such as  CaIWORKS.  TANF.  Independent  [ . i r ing  Sk i l l s  ( lLP) .  fbs tc r rou th  and probat ion

clepartment * i l l  be -eivcn priori t l  to register in the program.

J) Describe your education and outreach projects to advert ise and market the Recovery Act services and outcomes.

Conrrlunity Services & S'orkfbrce Derelopment (CS'f irD) has taken a pro-active approach to adveft ise and market the Recorerv Act sel i ices
and outconres. The Freelance local nesspaper \ \rote an art icle on their Apri l  9th issue on our cmplovnrent services including the Sr"rmrncr Youth
l irrplovment Tlaining Prograrr. on-thc-. job training and indir idual training accounts. In addit ion. statJmade a presentation at the San Be nito
C . o u n t 1 ' B o a r d o l ' S u p c r l i s o r . , s r l e e t i n g s h i c h i s t e l c r i s e d a n d s e e n b 1 ' o u r l o c a l c o m m u n i t 1 .
beenr ,e r l 'b r - rs1conduct ingor ien ta t ions
recentl) ' in oul ef lblt  to create. lob opcnings fbr los-income residents. Furthcrmore. rre havc outreached at the San Benito One Stop Career'
Centcr. to our One Stop Career Center partners. at the San Benito \ \rorktbrce Investment Board. at Cit l 'and Countl  Departrnents. at the local
School Dist l icts and with communit l  bascd olganizations. \ \ ; i th oier 20 lears expr'r ience in nranaging r iorklbrce services. the communit l ,has
rccognizcd CSWD as the Countl 's uorklbrce departrnent. Statf rr i l l  continue to promote the Recoven'Act scrviccs to the lon-income comrnunit_t
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Section VII - Energy Coorlinutiott

['-or eaclt questiotr in tltis sectiott. provide a contpreltensive rurratire oJ'tlrat plans t,ou lttn'e nrude lo dal-

A) Describe how your agency has/wil l  establ ish a mutual referral service agreement with your local energy provider to ensure that
cl ients receive services that support their progress towards achieving self-suff iciency.

C o n l n l u n i t 1 S e r r ' i c e s & W o r k t b r c e D e r e l o p n l e n t h a s n l e t l r ' i t h o l r
canr lo rk t t rge ther toc Iea ter lean in .e1u lemplo1n len toppc l r t i rn i t ies to lo r r - inco tneres idents .
part icipants f trr the Sunrrner Youth L,rrplol ment Plograrn. The employ er packet has been plor icled and rr i l l  be submitted b1 Nlal I  5. 2009 u i th
thc. lob dcscript ions. si te agreement. and othel required intbrrrat ion. [rurthermore. Central Coast Lnergv Sen,ices is also interested in hir ing
adults as pan of the on-the-job-training and indir idual training accounts. We riclc happ) to hear that Central Coast Ener,el '  Scniccs is uorking

closelr rvi th the local col lege to coordinate a Weatherization Training Program lbr el igible part icipants start ing in Au-eust/Septer.nber. As t in.re
approaches. ue wil l  ref 'er part icipants interested in this training. Upon successtul completion of the trainin-e. part icipants mav appll  lbl  a
\\reatherization posit ion *i th the a-senc\ or rrork in with other \ \ Ieatherization Prograrns. Once *e rcceive the.job order and site scrrrcc

goal to hi le 3-6 panicipants. We arc vcrv excited to c-stabl ish this partncrship *i th Central Coast E,ner'_e1 Sen' ices as i t  is our goal to coordinatc
oul et ' forts u i th local energ) programs rr i th emplol ment and.iob placement.

B) Describe the activi t ies your agency wil l  conduct to act ively coordinate with the local energy program in employment training and
job  p lacement  o f  c l ien ts .

As stated

SL l | l l l Ie l .n ron thsandha l 'eagreedtoh i readu l tsaspar to l . t l re

the training
sol idit_r ouf agl 'ecmcnt stalt ing *i th our Surrmcr Youth Emplormcnt Training Program.

Sectiorr VIII - lVorkforce Developntent Projects and Activities

|nthis'sec'| iot l ,providein.fornn|iononprojec|sorL]c| i \ , i t iesthutv' i l l

retuitted, urtd a description o-f the project or actit'it.t,.

A. 1 ) ProjecUActivity #'t

Tit le Summer Youth Employment Proqram

Cost  $20,709

Est. # of Jobs El xCreated # 8 to to tr Retained #
The Summer Youth Emplolrrerrt ' f raining Plogram is designed to assist )outh \\ i th tul l- t inre or part-r i tnc
cnrplovnrent during the sunrrrer months. The program is designed to exposc ouf )ol lng rrorkt ir lce uit l r
employment opportunit ies r ihere thel can acquire ski l ls and sork cthic. 1-l ' re plograrr is set-up lor '7 weeks

Descript ion start ir-rg on.lune 22.2009. AII palt icipants rvi l l  receivc 2-l  houls ot 'emplolnrent readincss *here ther r i i l l
receive a cert i l lcate of completion and an emplolment pofi lbl io consist ins of labor market inlbrnrrt irrn.
copies of resumes. sample applications. etc,

A.2) ProjecUActivi ty #2

Tit le On- the-Job Tra in ing

Cost $62.  I  28

Est. # of Jobs E xCreated # 28-33 tr Retained #
Par t i c ipants  learn  job  sk i l l s  uh i le  *o rk ing  in  mean ing fu l  emplo lment  nhere  the l ' can  acqu i re  ne i i  sk i l l s .
Emplolers are provided pre-screened emplovees at no cost. Lcngth of trainin-e varies t iom 3-6 months

Descript ion depending on the numbel of hours part icipants r iork. \ \ 'a,ees. as ucl l  as other t i inge bencl i ts. are paid by the
employer. Emplorers are reimbursed up to 50% of the enrployee's \ \ 'ages.
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CSBG Recovery Act Local Plan

A.3) ProjecUActivi ty #3

Tit le

Cost

Est. # of Jobs tr Created # !  Retained #

Descript ion

A.4) ProjecUActivity #4

Tit le

Cost

Est. # of Jobs n Created # D Retained #

Descript ion

A.5) ProiecUActiviW #5

Tit le

Cost

Est. # of Jobs n  ^ . ^ ^ + ^ t  # !  Retained #

Descript ion

h.t a tlelegate agen(.r' or ollrr

8.1) Subcontractor ProjecUActiviW #1 N/A

Tit le

Subcontractor

Cost

Est. # of Jobs D Created # tr Retained #

Descript ion

B.2) Subcontractor ProiecUActiviW #2

Tit le

Subcontractor

Cost

Est. # of Jobs ! Created # D Retained #

Description

8.3) Subcontractor ProjecUActivi ty #3

Tit le

Su bcontractor

Cost

Descript ion

tr Created #

Page  7
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CSBG Recovery Act Local Plan

8.4) Subcontractor ProjecUActivity #4

Tit le

Subcontractor

Cost

Est. # of Jobs D Created # tr Retained #

Descript ion

8.5) Subcontractor ProiecUActivi ty #5

Tit le

Subcontractor

Cost

Est. # of Jobs tr Created # I  Retained #

Description

8.6) l f  you specif ied any projecUactivi ty in B.1 - B.5, describe the process you wil l  use to selectthe above subcontractor(s) to
provide services funded in part or total ly by the Recovery Act funds.

l t t t l tesect iot tbelo l r l is ta| lpro. jectsoruCt i l , i t ieS

lndicator (,\'PI1 ond a description of the project or octivin,.

G) Under the regular CSBG program, el igible enti t ies use funds to provide services and activi t ies addressing unemployment, education, better
use of avai lable income, housing nutr i t ion, emergency services and/ or health to combat the central causes of poverty. Such services continue
to be supportable under the CSBG Recovery Act. ln recognition of the intent of the Recovery Act, agencies are encouraged to support

related senrices and activities that create and sustain economic

\?1 Proiec/  or  , lc t i t , ih , Descr iot iot'r

NPI  l  . l  E r rp loy  n ren t :  Thc  numbe
and percentage o f  lou- income
pr r r t i c ipants  in  conrnrun i t r  l c t ion
er rp loyment  in i t ia t i res  *ho  ge t  a

. job ol become self--sufl lcient

Surnrnel Youth

E,rnplol rncnt Trai n in-s
Proglarn

The Summer Youth E,nrplorment l-raining Prograrn is designed to assist )outl i  \ \ ' i th
t ir l l - t i rne or part-t imc cmplolmcnt during the summer nronths. 

' Ihc 
plograrr is

designed to e\pose oLlr ) ol ln-s s olklbrce r i  i th emplor nrcnt oppolturr i t ies * here thev
can acquirc ski l ls and rrork ethic. The prograur is set-up fbr 7 *ccks start ing on.lunc
22.2009. Al l  part icipants si l l  rcccive 2.1 hours of emplolnrcnt rcirdincss shcre they
*i l l  rcceire a cert i f icatc o1'cornplet ion and an errploynrent port l i t l io consist in,c of
labor rr iarket inlbrmation. copies of resurncs. sample applications. etc.

NPI  I . l  Ernp loyr r ren t :  The number
and percenlage of lou-income
par t i c ipants  in  corn lnun i t r  ac t ion

crnp lo l  rncn t  in i t ia t i vcs  s  ho  ge t  a

. ioh ol bccome sel l ' -suff lcient

On-thc-. lob-Training Par t i c ipants  learn  job  sk i l l s  *h i le  work ing  in  n rean ing fu l  cmplo lment  uhere  ther
can acquire neu ski l ls. I implor ers are proi ' ided prc-screened enrplovees al no cost.
Len-eth of trainins val ies f}om 3-6 months depending on the nuntber o1'hours
pafi icipants rrork. Wages. as lel l  as othcr f i inge benefi ts. are paid by'the enrployer'
I i rrplolers are reimbursed up to 50%, o1-the entplovee's uaqes.
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CSBG Recovery Act Local Plan

D) Provide a descript ion of planned infrastructure investments, the purpose, total cost and the rat ionale for funding the
infrastructure investment with funds made avai lable under the Recovery Act. (Capital lmprovements are not al lowable costs per P.L.
105-285 Sec.678F)

I 'here are no planned inf l 'astructure invcstments uith funds made avai lable under the Recorerl  Act.

E) Wil l  your agency use a port ion or al l  the Recovery Act funds for administrat ive costs? Check the appropriate box.

XE!Yes, our agency wil l use a PORTION of the Recovery Act funds for administrative costs.

-Yes, our agency wil l use ALL of the Recovery Act funds for administrative costs.

-fhc 
tunds al located fbr administrat ire costs are designed to result in spccif ic. rneasurable. attainablc and results-orientated outcomes.

Documentation. including thc number of louth's served bet*een ages l4-24. number of hours *orked *i l l  l ink sith the cost data and produce

n lann inp .

Cost data is derircd l l 'orn staf ' f  Personnel Actir i ty Reports. actual saqes and benell ts. supplies and equipment. Pcrsonnel Actir i t l  Reports
ref lect administrat ive tasks perlbrnred which ui l l  proride a strongcr l ink to support the anticipated outcoure of ' the program.

Sectiott IX - Required Disclosures

wi l l  NOT use anv  o f  the  R Act funds for administratrve costs.

E . 1 )  l f y o u c h e c k e d o n e o f t h e " Y E S " b o x e s i n E , e x p l a i n h o w t h e f u n d s a l l o c a t e d t o a d m i n i s t r a t i v e c o s t s w i l l  b e t r a c k e d t o a
measurable outcome.

A) List al l  non-CSD funded programs administered by the agency within the past three (3) years that have unresolved f indings and/or
recommendations or have been terminated as a result of deficiencies.

N o n e

B) List al l  legal proceedings the agency is currently involved in or has been in the past three (3) years. Include a brief descript ion of
the proceeding and the outcome. l f  the proceeding is currently, act ive provide the status.

' fhe 
agency is not involved in any legal proceedings.

Secliott X - Barriers

For each que.\tion in this section. protitle inforntation on potentidl barriers to.\'our ogenct".r.rrcce.lJ

A) ldenti fy any barriers that your agency feels i t  may face in meeting the requirements of the Recovery Act ( i .e.,  subcontracting,
staff ing, workforce development, compliance with report ing, performance).

T h c a g c n c r i s c q u i p p e d u ' i t h t h e r e S o u r c e S i n c l u d i n g e r p e r i e n c e d s t a t T t h a t r r i l l t a c i l i t a t e a s u c c e s s t u l p I o g r i i n l a n c l a r ' e r 1 ' e x p e r . i e n c e d f i s c l l

clepaltrnent. In addit ion.
the San Benito One Stop Careel Ccntcr lbr orcr 8 years. At thc moment. \ \ 'e are ag-ercssirel l  recruit ing part icipants and cmplolels fbr the
ploposed acti \ i t ies. \ \ 'e have also takcn the nccessary nrarketing stcps to inlbrm our community of the services bein-e provided under the
Recover') ' r \ct f i rnding. \ \ 'e are contldent in the steps \\ 'e hare taken that \ \ ' i l l  lead to a successtul program. 1-he potential barl ier I  hare
cncountercd in the last f-err ueeks is the bel iel ' that their are not enough emplorers in the countl  in need of hir ing posit ions tbr their conrpanl .  To
o\c rco lne th is . r r 'eare tak ingapro .ac t i \eapproac l . r toc rea t ing
c I . e a t e a S r n a n y ' . i o b s a s p o s s i b l e 1 b r . o u r | o r i ' - i n c o n l e c o m I r r u t l i t 1 ' . T h u s f a r . r i e h a r e r e c e i r e d e x c e l | c n t r c S p o n S e a n d a e
harc  a  s r rccess lu l  o lou lu r r t
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NEWS AND EVENTS

CSBG Recovery Act  2009

The San Beni to Countv Depar l rnent  of  Cor|munrty Servrces & \ iy 'orkforce Development iCSIVD) has .cc. j  led
fL rnd ing  f r o rn  t he  An re r i can  Recove ry  and  Re rnves lmen t  Ac l  o f  2009  The  S ta te  o f  Ca l i f o rn i a  Commun i t y
Se rv r ces  B lock  Gran t  iCSBGJ  i s  t he  s ta te  agency  t ha t  r s  a ' " va rd i nq  and  ad rn rn r s te r i nq  t hese  f unds

\ i ' Je  a re  seek  ng  pub l i c  i npL t t  i n t o  t he  Communr t y  Ac t  on  P lan  v /h r ch  ou t l r nes  t he  p roposed  se rv , ces  t o  be  r l ade
ava i l a l l l e  t o  o \n /  i ncome  househo lds  r n  t he  yea rs  2A1A-2011

Perso r r s  I n t e res ted  i n  p rov i d i ng  comnren t s  t o  t he  Co rnmunr t y  Ac l i on  P lan  tD  t l r e  needs  c f  i he  pco r  a re  u rq r - . i j  i c
con lac t  t he  Depa r l r r en t  c f  Co r r r r r un i t r '  Se rv r ces  &  V /o r x fo r ce  Deve lop rnen t  a t  i 63 ' l  )  63 ; ' 92 !13  You  r r ay  a l so
l ) r c , v rde  nDu t  n  pe rso r ]  a l  t he  CSWD o f f r ce  l oca ted  a l  11  1  l  San  Fe l i pe  Road  Su r re  lO3 .  Ho  l r s t e r  CA  95C23

T h a n k  y o u

Resou rces  and  Fo rms  t o  down load

r  CSBG Recoye ry  Ac t  Loca l  P lan  (PDF  1  1  5k t

QUICK JUMP TO. . .  - -  Se lec t  a  sec t ion  - -

One-$tgp Career Center
t

Our  Youth
Serv ice
Directory
provrdes
nrany helpful

Page 1 of I
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Andi Anderson

From: AndiAnderson laanders@cswd.co.san-benito.ca.us]

Sent:  Fr iday, May 08, 2009 8:44 AM

Subject:  FW: Community Servrces Block Grant (CSBG) Recovery Act 2009 Local Plan

lmportance: High

From : En rique Arreola fmailto : earreola@cswd.co.san -ben ito.ca.us]
Sent: Friday, May 08, 2009 B:25 AM
To: 'Andi Anderson'
Cc: 'Sylvia Jacquez'
Subject: Community Services Block Grant (CSBG) Recovery Act 2009 Local Plan
Impoftance: High

Andi,  please emai l  this today to your data base:

CSBG Recover)/ Act 2t09 Local Plan

The San Bc'nito Count', '  Department of Ccmniunity Services &
Wr lkforce De\, 'elopmen: (CSWD) has rlr:eived funding irom ,
Air ,:r ' ican Recover\, and Reinv'estment 1,Ct oi '  20A9. The Statc i
Cal i fcrn ia Ccmr:runi tv Ser ' ' , ices Biock Gran'  iCSBC) i . r  the Sizru dger iL\
tnat is awarci ing and aciministering these funds.

We are seeking public input into the CSBG Recovery Act 2A09 I . ' ' r-al
Pl , t , ' ,  which out l ines the ,  j 'oposed Servicr : : ;  to br l  made avai labl t :  \ \ , -
inc. , r -ne households in th. ,  r 'ears Z0l0-Z0l  l .

Persons inter"cslecj in orovii ing cornments to thc CSB(l Reccivery Aci
2009 Local Pian to the needs of the poor are urged io contaci the
Department of Communitr, '  Services & W,rrkforce Deveiopment -t /831)
6:: 9293. You ma,v- aisc irrovide input i  ' l  oersor at t l ie CSWD .l
l ' ;c . i tcd at  i111 San Fel ipe Road,  Sui te 108.  Hol l is ter .  CA 9502. , ,  1 ,ou
nray i is i i  t i :e fo l lov, inr  websi te to v ierv thc C: lBG Rec,-rverAct  2009
Local  Pian:

l 'harik vou.

5t8t2009
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En;i..'t:e Arreola
Deptii;. 'Director
Sun lJenito Couni;'
Communitl Serv!ces & llorkJi;rce Develcpment
I I I1 San Feliyte Road Sui,e i08
Hollkter, CA 9502-i
(831) 637-9293 ext I I
/831) 637-0996 - Fax

C(.r ' , ,FI i rErrr . l f l i : i '  \oTIC. l :  This . r i i t  mcs:;ar . ' .  in. iu, t ing anr arrachmcnrs re
S{) lr l  . rse of the intended recipienL s) and ma} contain co.t f id,3nt ial  and pr i ,  i leged inl '  . )n.

Any  u : rau thor ized  re r ie rv .  usc"  d isc iosr r re ,  o r  d is t r ibu t ion  is  p ion ib i ied .  I f  you  &r 'c  Du i  t r , ;
in tended rec ip ie l r r .  p lease con lac t  t i i c  sender  b ' . ' rep lv  emai i  a i t ( :  Je . , r t ro )  a l l cop ic l  o f  the  or ig r r r r i
message.

51812009



Andi Anderson

Alice Rivera arivera2@edd.ca.oov
Alma Sanchez alma.emmaushouie@yahoo.com
Amari  Romero-Thomas amari .romero{homas@uwsv.org
Ana Burns (aburns@hacosantacruz.org) aburns@hacosantacruz.org

Distr ibution ListName: 1-Contacts

Members:

(Aruizgav@aol.com)
(snavarez @ elections.co.san-benito.ca. us)

Abby Ortiz-Baldwin
'Abraham Prado'
Adam Damm
Alan Yamamoto (alan @ sbcmh.org)

Arminda Tolent ino
Art Gaeta (agaetal @ sbcglobal. net)
Art Henriques
Astevia Looez-Bushnell
Barbara Lerma
Betty Li
Betty Mason
Borges, Joaquin
BO S (s bcs u pe r @ s u pe rvisor. co. sa n - be n ito. ca. us)

Brenda Weatherly
Brent Cardall
Candace Hoooer
Carley Galarneau
Carlos Rodriguez (car los@chamberlaincc.org)

Aruizgav @ aol.com

snavarez @ elections.co.san-benito. ca. us
Abby_O rtiz-Baldwi n @ sccoe. org
abraham. prado @ hol I ister.ca. gov
adam @ dam m goodwater.com
alan@sbcmh.org

astmd @sbcglobal.net
agaeta'l @ sbcglobal. net
ahenriques @ planning.co.san-benito.ca. us
alopez @ sbcsheriff .org
blerma @ auditor.co.san-benito.ca. us
betty @ sanbenitocog.org
bmason-sanbencol i b @ sbcg lobal. net
Joaquin. Borges @ cdcr.ca.gov

sbcsu per @ su perv isor.co. san-ben ito. ca. us
info @ downtownhol I ister.org
brent. cardal | @ sbcprob.org
chooper@ da.co.san-benito.ca. us
CarlySPS@aol.com

carlos @ cham berlaincc.org
caseycastillo @ sbcglobal. net

charities @ dioceseof monterey.org
cscatt ini  @ gavi lan.edu
charl ine@ mboo. net
cvalenzuela @ planni ng.co.san-benito.ca. us
mosscd @ co. monterey.ca. us
cindyparr@ att. net
curbina @ sbhsd. k1 2.ca. us
cguaracha @ m i lgard.com
oldf i remancj @ sbcglobal.  net
mmyday@ sbcglobal.net
wbw@ razzol ink.com

clarev is ion9 @ hotmai l .com
dbr iber@ gmai l . com
debbier@ com m unitysolut ions.org
dKur tz@ hsd.k12.ca .us
dleclere @ cntycnsl.co.san-benito.ca. us
diane @ hollisteryouthalliance.org
dbies @ cao.co.san-benito.ca. us

Casey Castillo
Catholic Charities (charities @ dioceseof monterey.org)

Cathy Scattini
charl ine@ mboo. net
Chris Valenzuela
Christ ine Moss
Cindy Parr
Claudia Urbina
Connie Herndon
Craig Johnson
Dale Yarmuth
David Wright
Debbie Briber (clarevision9 @ hotmail.com)

Debbie Briber (dbr iber@ gmail .com)
Debbie Ruiz
Dennis Kurtz
Dennis Le Clere
Diane Ortiz-Peterson
Dina Bies
Donna Elmhorst elmhod@cws.state.ca.us
Dori  Bannister hi l ls ideoastors@msn.com
Doug Dahmen (ddahmen@sbcsheri f f .org) ddahmen@sbcsheri f { .org
Edward Escamil la eescamil la@sbcsheri f f .org
Elena DelaPuerta elenajoaquin@yahoo.es

I



Esequiel  Arr izon zeke@ istaff  .biz
Evel ia Gomez egomez@sbcsheri f f  .org
Frank Beitz f  rank@startbui ldingf utures.com
Frank Ledesma ledesma@pcwi.net
Franz M Schneider franzschneider@att.net
Gary Burne (garyebyrne@hotmai l .com) garyebyrne@hotmai l .com
Gaver Jananne JGaver@hsd.k'12.ca.us
Gina Perry gina.perry@wamu.net
Herman Sal ly Jr Herman.Sal ly@va.gov
lrma Valencia ivalencia @ cntycnsl.co.san-benito.ca. us
lschel le Gonzalez hig94@hotmai l .com
Jaime DeLaCruz (Jaimedlc2003@yahoo.com)

Jaimedlc2003 @ yahoo.com
JanJanes(anjanes@mycmap.org) janjanes@mycmap.org
Jan Robles j robles@sbhsd.kl2.ca.us
Javana Sammons jsammons@assessor.co.san-benito.ca.us
Jean Gi l laspie jean@agcom.co.san-benito.ca.us
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